Case study

Brooke House College

About the school

Brooke House is an international
boarding college based in the
town of Market Harborough.
There are 190 pupils on roll,
from over 30 nationalities. The
college has a thriving football
academy, with many pupils
excelling in mathematics and
science. It is also a full member
of the Independent Schools
Association, for which Double
First is a Gold Preferred Supplier.
Website

www.brookehouse.com
Assistant Principal

Dawn Savage
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